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Joyce Sprinkles, PharmD 
Administration, Inpatient Practice 
 
Ryan Hays, PharmD, BCPS 
Administration, Inpatient Practice 
 
Shiva Bojak, PharmD, BCCCP, BCPS 
Advanced ICU/Trauma 
 
Jennifer Polyniak, PharmD, BCPS, 
BCCCP 
Critical Care 
 
Jason Trimble, Pharm, BCCCP 
Critical Care 
 
Marissa Craig, PharmD, BCCCP 
Critical Care 
 
James Catlin, PharmD, BCEMP, 
BCCCP 
Emergency Medicine 
 
Logan Vasina, PharmD, BCIDP, BCPS 
Infectious Diseases 
  
Benjamin Yeung, PharmD, BCPS 
Informatics 
 
Leola Hau, PharmD, BCPS, BCNSP 
Internal Medicine 
 
Marissa Murray, PharmD, BCPS 
Internal Medicine 
 
Wyatt Fabrizio, PharmD, BCPS 
Internal Medicine 
 
Katie Andonian, PharmD 
NICU/Women’s Health, SMB   
 
Mike Stouffer, PharmD, BCOP 
Oncology, Outpatient Infusion Center 
 
Adrienne Mackzum, PharmD, BCPP 
Psychiatry, SMV 
   
Kiya Mohadjer, BCPS, BCIDP 
Solid Organ Transplant 
 
 
 
 

 
Sharp HealthCare celebrates diversity and embraces 
people of all backgrounds, and was named one of 
America’s Best Employers for Diversity by Forbes Maga-
zine.  
 
Sharp Memorial Hospital is part of the Sharp HealthCare 
System, a large, non-profit, integrated regional 
healthcare delivery system based in San Diego, Califor-
nia. Sharp Memorial Hospital is a 656-bed, acute care 
hospital and was recognized as a Magnet® hospital for 
nursing and patient care excellence.  In addition to its 
outstanding programs in heart and vascular care, can-
cer care, orthopedic and neurological services, there 
are unique services such as trauma, transplant and 
bariatric surgery services.  

 
The PGY1 Pharmacy Residency conducted by Sharp 
Memorial Hospital is accredited by ASHP.  The PGY1 
Residents will have an opportunity to gain hands-on 
clinical experience in interdisciplinary, team-based 
care in diverse, patient care settings.  

 
AWARDS & RECOGNITIONS 
 
2024 

• Newsweek "America’s Greatest Workplaces for Diversity 
2024" - Sharp Healthcare 

• Press Ganey’s Serious Safety Event Rate Reduction 
Award—Sharp Healthcare 

• AHA/ASA Get with Guidelines—Stroke Gold Plus Achieve-
ment 

• Leapfrog Bariatric Surgery Top Hospital—Sharp Memorial 

• Magnet designation for Nursing Excellence—Sharp Me-
morial Hospital 

• Emergency Nurses Association Lantern Award 
 

 
2023 

• Newsweek "World's Best Hospitals 2023"  

• Leapfrog Hospital Safety Grade Survey—A  

• Donor Care Network Center of Excellence—Sharp 
HealthCare Kidney/Pancreas Transplant Program 

• Leapfrog Bariatric Surgery Top Hospital 

• Press Ganey Pinnacle of Excellence for Physician En-
gagement Award 

 
 
2022 

• Leapfrog Hospital Safety Grade Survey—A 

• Certificate of Distinction by The Joint Commission—
Sharp HealthCare’s Transitions Advanced Illness Man-
agement Program 

• Top Healthsystem for Heart care in US by American 
College of Cardiology 

• Top 100 Hospitals Winner by IBM Watson Health 

• Five-star rating from Centers for Medicare and Medicaid 
American Heart Association/American Stroke Associa-
tion Get With The Guidelines® Stroke Gold Plus Quality 
Achievement Award  

• Union-Tribune Readers Poll “Best 
Hospital” in San Diego   - Sharp 
Memorial Hospital 

• Full accreditation from Utilization 
Review Accreditation Commission 
and the Accreditation Commission 
for Heath Care—Sharp Specialty 
Pharmacy Services 

 

 

 

 
June 30, 2025 - June 26, 2026 
 
 
APPLICATION DEADLINE: January 2, 2025 
 

https://careers.sharp.com/pharmacy-residency-sharp-memorial


The PGY1 pharmacy residency programs build on Doctor of Pharmacy (PharmD) education and 
outcomes to contribute to the development of clinical pharmacists responsible for medication-
related care of patients with a wide range of conditions, eligible for board certification, and 
eligible for postgraduate year two (PGY2) pharmacy residency training.  

 

• Manage and improve the medication-
use process related to formulary and 
oversee dispensing 

• Provide evidence-based, patient-
centered care plans with interdiscipli-
nary teams 

• Exercise leadership and practice  
        management skills  

• Effectively manage transitions of care 

• Provide medication and practice-related 
education to patients, caregivers, stu-
dents, healthcare professionals, and the 
public 

• Participate in the management of medi-
cal emergencies 

• Demonstrate additional competencies 
that contribute to the healthcare envi-
ronment 

• Exercise principles of diversity, equity & 
inclusion 

RESIDENCY HIGHLIGHTS 

Committees 

• Pharmacy and Therapeutics (P&T) 

• Safe Medication Practice 

• Other supervisory and multidisciplinary 
committees as appropriate 

 
 

Leadership 

• Chief Resident for 2 quarters (3 month 
term) coordinating and scheduling tasks 
for the residency team 

• Maintain correspondence with pharma-
cy administration and preceptors 

• Other duties as necessary for the   
development of the residency program 

 
 

Projects & Presentations 

• Present throughout the year to medical 
and nursing staff, pharmacy students 
and staff, and among fellow residents  

• Rotation and formal seminar presenta-
tions 

• Collaborate with residency preceptors 
and coordinators to select an area of 
interest and complete an in-depth, 
systematic study suitable for publica-
tion and presentation 

• Prepare and collect data for medica-
tion use evaluations and formulary 
monographs 

• Additional projects are completed as 
requested by the resident, preceptors, 
pharmacy department and system 

Teaching 

• Integrated within patient care activi-
ties and through the provision of edu-
cational support to pharmacy students 
and staff, nursing and medical staff, 
and others 

• Work closely with pharmacists in the 
preceptorship of pharmacy students on 
clinical learning experiences from 
multiple pharmacy schools  

• Residents will obtain a teaching certi-
fication through the San Diego Phar-
macy  Residency Leadership Program 
(SDPRL) 

 
 

Educational Opportunities 

• Sharp HealthCare conferences 

• Professional meetings and confer-
ences (CSHP Seminar, ASHP     
Midyear, Western States Confer-
ence) 

• Certifications (BLS, ACLS) and addi-
tional ongoing learning modules  

 
 

Compensation 

• The annual base stipend will be an 
estimated $55,000 plus benefits 

• Financial support is provided for 
approved educational               
opportunities, conferences, and 
travel  

• Number of positions: 2 

CORE LEARNING EXPERIENCES QUALIFICATIONS & REQUIREMENTS 

• Administration/Practice Management 
(11 months) 

• Chief Resident Leadership (2 quarters) 

• Critical Care (6 weeks) 

• Emergency Medicine (6 weeks) 

• Infectious Diseases (6 weeks) 

• Inpatient Practice (11 months) 

• Internal Medicine (6 weeks) 

• Orientation/Intro to Inpatient Practice 
(6 weeks) 

• Research/Advancing Practice (12 
months) 

• Teaching Certification (10 months) 
 

Qualifications 

• Pharm.D. degree from ACPE-accredited  
      program 

• Current or eligible for licensure in California   
 

Application Requirements 

• Completed PhORCAS Application 

 School of Pharmacy Transcript 

 Curriculum Vitae 

 Letter of Intent  

 3 Letters of Reference 

• Onsite (or Interview 

 
APPLICATION DEADLINE: 
 
All items must be received by  
January 2, 2025 through PhORCAS 
 
Adriana Robles, Pharm.D. 
Residency Program Director 
Clinical Pharmacy Supervisor 
Email: Adriana.robles@sharp.com 
 
 
Sharp Memorial Hospital 
7901 Frost Street 
San Diego, CA 92123 
 

ELECTIVE LEARNING  
EXPERIENCES 

• Advanced Administration 

• Advanced Critical Care/Trauma 

• Cardiology 

• Neonatal ICU/Women’s Health Services 

• Oncology 

• Outpatient Infusion Center 

• Psychiatry 

• Solid Organ Transplant 
 
*Elective learning experiences are commonly 5 weeks but 
concentrated  2-4 week electives may be considered  
**Others may be developed by the resident,  
as approved by the RPD and preceptors.  

 
 

“To improve the health of those we serve with a commitment to  
excellence in all that we do” 


